Project Officer:  Networks Involving Communities in Health Improvement
Job Description 

Full-time: 
35 hours (excl mealtimes) per week for 10 months (June 2019 - March 2020)             
(Possible extension beyond March if programme monies become available)

Salary: 
NJC SCP pt 26 to 28:  £29,636- £31,371 p.a. (pro rata) 

Location: 
CWSAN offices based in Magherafelt and in Stewartstown with outreach across Mid Ulster and Coleraine area
Key Purpose:

To strengthen links between PHA and local communities in order to support local communities, through a community development approach, to address health and social wellbeing issues and reduce health inequalities through signposting, building capacity and strengthening local accountability to develop healthy, sustainable communities and health champions. The post holder will be expected to participate in activities and meetings outside normal office hours equivalent to min 2 evenings per week and other times including Saturdays as required to meet the needs of the project.
Please note: this job description will be subject to review in the light of changing circumstances and may include other duties and responsibilities as may be determined in consultation with the job holder.  It is not intended to be rigid and inflexible, but should be regarded as providing guidelines within which the post holder works.

Remit of Post Holder
· To contribute to the identification of need in relation to community involvement in health improvement and tackling health inequalities in conjunction with relevant agencies.

· To identify and map current community involvement resources and gaps within the NIFHP area.
· To ensure effective and efficient community participation in the development, planning, delivery and review of health and Well – Being by working in close collaboration with other Networks and key stakeholders.
· To raise awareness of key health and well-being developments and issues across NIFHP area.
· Contribute to performance measurement including establishment of baseline information and ongoing monitoring of work being undertaken.

· Liaise with local stakeholders across all relevant sectors to help identify ways of increasing knowledge of, and access to, community health and Well-Being programmes and services.
Requirements for Post Holders

Essential Criteria

· Degree or equivalent professional qualification.+ a minimum of 3 years experience in field of either health, youth work, community development or project delivery

· Demonstrate understanding of determinants of health and well being.

· Demonstrate understanding of evidenced based health promotion approaches.

· Demonstrate understanding of policies and strategies which affect health promotion. 
· Demonstrate understanding of community development approaches.

· Demonstrate understanding of how to assess health and well being information, needs and outcomes. 

· Experience of multi-sectoral and partnership working.

· High level communication and organisational skills.

· Experience of working on own initiative and as part of team in project delivery.

· Experience of contributing to performance measurement.

· Have access to transport to fulfil the requirements of the post

Desirable

· Understanding of local cross sector mental health service provision and other local support.
Project Officer:  Networks Involving Communities in Health Improvement
PERSONNEL SPECIFICATION 

	Factor
	Minimum Criteria
	How will information be obtained

	1. ATTAINMENTS

(General and Higher Education.

Professional / Management Training.  Relevant Experience etc).


	A university degree or equivalent recognised professional qualification in Health, Youth, Education, Social, Environmental or Behavioural Sciences and a minimum of 3 years experience in field of either health, youth work, community development or project delivery
	Application form and Pro forma

	2. KNOWLEDGE AND INTERESTS


	Understanding of determinants of health and well being.

Knowledge of evidenced based health promotion.

Knowledge of policies and strategies which affect health promotion 

Understanding of community development approaches.

Understanding of how to assess health and well being information, needs and outcomes. 

Experience of multi-sectoral and partnership working.

Experience of performance measurement.


	Application form, Interview and Presentation

	3. SPECIAL APTITUDES
(Dexterity, numeracy, computer literacy, ability to drive, communication etc.)
	An ability to communicate effectively to meet the needs of the post including the ability to produce and present high quality papers and reports.

An ability to analyse and use data.

An ability to work on own initiative and also as part of a team and to perform to a high standard 

An ability to prioritise plans and organise and manage own workload.

Knowledge and experience of computer software packages & systems to include: Excel, Publisher, Word, Web / Internet, Power Point.
A current full driving license (valid for use in UK) and access to a car on appointment. 
*This Criteria will be waived in the case of applicants whose disability prohibits driving but who have access to a form of transport approved by the Board which will permit the successful applicant to carry out duties of the post.


	Interview and presentation

Application form and interview

	4. SPECIAL CIRCUMSTANCES
(Requirement to live-in, shift working, job sharing


	The post holder will be expected to participate in any necessary activities outside normal office hours as required etc.
	Interview

	5. DESIRABLE
	Understanding of local cross sector health service provision and other local support.
Experience of using IT or other forms of Tele conferencing.


	Application form and Interview
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